
 

 

Courage in Wisdom | Hope in Love 

Job Description 

Title: Relief Primary Teacher – Relief Pool 
Reports to: Head of Primary / College Principal 
EBA/Award: South Coast Baptist College Teaching Agreement 2024 

FTE: Relief / Casual 
Employment Type: Relief / Casual  

Position Summary  
 
We are seeking dedicated and dynamic educators to join our Relief Teacher - Expression of Interest Pool 
for Primary School.  
As a relief teacher, you will play a vital role in supporting our college by filling in for regular teachers during 
their absence. These positions offer a flexible schedule and the opportunity to work in diverse learning 
environments across different grade levels (Kindy - Year 6). 
 
 
Job Description 
 
This position is for the Relief Teacher Pool.  As a Relief Teacher, you will be supporting various classes as 
needed and ensuring continuity of education throughout the Primary School.  
Relief teaching positions may vary in duration and frequency. 
 
Selection Criteria   

 
To successful applicant will: 

• Relevant teaching qualifications and registration with the Teacher Registration Board of Western 
Australia (TRBWA). 

• An understanding of the West Australian Curriculum, especially in the areas of general classroom 
teaching and Physical Education. 

• The Ability to work collaboratively and flexibly across multiple teaching roles. 
• Demonstrate a commitment to the values and ethos of an independent/private school, along with 

the ability to inspire and engage students in their learning. 
• Possess excellent classroom management skills, ensuring a safe and inclusive learning 

environment that meets the diverse needs of students. 
• Demonstrate strong communication and interpersonal skills, effectively collaborating with 

colleagues, parents, and the broader school community. 
 

This role provides an exciting opportunity for an adaptable and enthusiastic educator to make a significant 
impact on student learning across different facets of the Primary School. 
 
 
 
 
 
 
 



 

 

General Requirements 
 

• To have a personal faith and commitment to the Lord Jesus Christ. 
• To actively be a part of a Church or Christian community and exemplify Christian beliefs, 

behaviour, and practices. 
• To accept the College’s Statement of Faith. 
• Build co-operative and supportive relationships with the board, principal, staff, students and 

parents. 
• Work to ensure personal best practice. 
• Ensure that decision making is based on fact and is impartial and fair. 
• Model the use of appropriate and proper channels of communication. 
• Always act in the best interest of the College and its ethos. 
• Commitment to maintaining a child-safe environment in line with the College’s values and 

policies. 
• Working With Children Card. 
• National Police Clearance.  
• Contribute to a safe and healthy workplace by: 

• Following WH&S instructions and policies 
• Reporting accidents and hazards 
• Generally caring for own safety and that of others, including volunteers, students, and 

parents. 
• First Aid certificate. 

Other Matters 
 

Suitable candidates will be notified when relief teaching opportunities arise and will have the option to 
accept or decline interviews/positions based on their availability. 

Note: This job description is comprehensive but not exhaustive, and duties may be varied at the discretion 
of the college in consultation with this role. 
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