
 
Courage in Wisdom | Hope in Love 

Job Description 
Title: Relief Primary Teacher 

Reports to: Head of Primary / College Principal 
EBA/Award: South Coast Baptist College Teaching Agreement 2024 

FTE: 0.8FTE 
Employment Type: Contract – Semester 2, 2025 

Position Summary  
 
South Coast Baptist College's Primary School is seeking a dedicated educator for a full-time contract 
position in the 2025 academic year. The Primary School serves approximately 680 students from 
Kindergarten to Year 6, providing a supportive and engaging learning environment. 
 
Job Description 
 
This position Relief Teaching in a contracted role across four days per week as a relief teacher, supporting 
various classes and ensuring continuity of education throughout the Primary School. Ideally this would be 
the same person for all four days, although consideration will be given to less than 4 full days cover, 
dependent on successful applicant/s availability 
 
Selection Criteria   

 
To successful applicant will: 

• Relevant teaching qualifications and registration with the Teacher Registration Board of Western 
Australia (TRBWA). 

• An understanding of the West Australian Curriculum, especially in the areas of general classroom 
teaching and Physical Education. 

• The Ability to work collaboratively and flexibly across multiple teaching roles. 
• Demonstrate a commitment to the values and ethos of an independent/private school, along with 

the ability to inspire and engage students in their learning. 
• Possess excellent classroom management skills, ensuring a safe and inclusive learning 

environment that meets the diverse needs of students. 
• Demonstrate strong communication and interpersonal skills, effectively collaborating with 

colleagues, parents, and the broader school community. 
 

This role provides an exciting opportunity for an adaptable and enthusiastic educator to make a significant 
impact on student learning across different facets of the Primary School. 
 
General Requirements 
 

• To have a personal faith and commitment to the Lord Jesus Christ. 
• To actively be a part of a Church or Christian community and exemplify Christian beliefs, 

behaviour, and practices. 
• To accept the College’s Statement of Faith. 
• Build co-operative and supportive relationships with the board, principal, staff, students and 



 
parents. 

• Work to ensure personal best practice. 
• Ensure that decision making is based on fact and is impartial and fair. 
• Model the use of appropriate and proper channels of communication. 
• Always act in the best interest of the College and its ethos. 
• Commitment to maintaining a child-safe environment in line with the College’s values and 

policies. 
• Working With Children Card. 
• National Police Clearance.  
• Contribute to a safe and healthy workplace by: 

• Following WH&S instructions and policies 
• Reporting accidents and hazards 
• Generally caring for own safety and that of others, including volunteers, students, and 

parents. 
• First Aid certificate. 

Other Matters 
 
The position can be covered by one individual for 2 days a week (0.4FTE) or two individuals at 1 day a week 
each (0.2FTE x 2). 
 
Note: This job description is comprehensive but not exhaustive, and duties may be varied at the discretion 
of the college in consultation with this role. 
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