
 
Courage in Wisdom | Hope in Love 

Job Description 
Title: Secondary Relief Teacher 

Reports to: Relief Coordinator 
EBA/Award: SCBC Teaching Agreement 2024 (Pending Approval) 

Employment Type: Casual 
Position Summary  
 
A Relief Teacher at South Coast Baptist College is entrusted with the vital task of maintaining continuity in 
education by teaching and evaluating student learning in accordance with the West Australian Curriculum 
requirements. This role requires a commitment to the school's Christian ethos, active participation in 
school life, and adherence to professional development standards. The successful candidate will exhibit 
exemplary teaching skills, demonstrate personal faith, and uphold the values of the college. 
 
Job Description 

 
• Develop an understanding of the Biblical basis for Christian Education and the College’s values, 

aims, and practices. 
• Demonstrate active, cooperative, and enthusiastic involvement within the spiritual, academic, 

sporting, cultural, and social dimensions of College life. 
• Be a supportive and inclusive team member, fostering collaborative and positive relationships with 

other staff members. 
• Remain current and abreast of changes in the field of education, committing to continuous 

personal and professional development. 
• Show sensitivity to and competence in detecting differing ability levels within class groups, taking 

responsibility for both student learning and curriculum delivery. 
• Follow closely College policy on all matters. 
• Well-organised and professionally presented. 
• Possess a creative and engaging teaching style, showcasing inclusive classroom practices. 
• Excellent collaborative skills for working effectively with colleagues. 
• Display an understanding of different learning styles and the ability to differentiate teaching styles 

in the classroom. 
 
Selection Criteria   

 
• Meet the educational requirements set by the Department of Education in Western Australia. 
• Demonstrate familiarity with a variety of teaching and learning strategies to meet students’ diverse 

needs. 
• Effective communication skills with students and their families. 
• Commitment to establishing and maintaining quality relationships with students, staff, parents, 

and the wider community. 
• Appreciation of the teacher's responsibility as a role model. 
• Contribute to a safe and healthy workplace by following OH&S instructions and policies, reporting 

accidents and hazards, and caring for the safety of all stakeholders. 
 



 
General Requirements 
 

• To have a personal faith and commitment to the Lord Jesus Christ. 
•  To attend Church on a regular basis and model Christian beliefs, behaviour and practices. 
• To accept the College’s Statement of Faith. 
• Build co-operative and supportive relationships with the board, principal, staff, students and 

parents. 
• Work to ensure personal best practice. 
• Ensure that decision making is based on fact and is impartial and fair. 
• Model the use of appropriate and proper channels of communication. 
• Always act in the best interest of the College and its ethos. 
• Working With Children Card. 
• Contribute to a safe and healthy workplace by: 

• Following OH&S instructions and policies 
• Reporting accidents and hazards 
• Generally caring for own safety and that of others, including volunteers, students, and 

parents. 
• First Aid certificate is desirable. 

 
Other Matters 
 
Note: This job description is comprehensive but not exhaustive, and duties may be varied at the discretion 
of the college in consultation with this role. 
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